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Headmaster’s
Report 2016

CCGS
Central Coast Grammar School is a truly comprehensive 
high performing K-12 independent, coeducational, 
nondenominational school. Located on a single 18 hectare 
campus in Erina Heights, 1.5 hours north of Sydney, our 
school enjoys a magnificent setting and first class facilities.

MISSION
Striving for excellence in all endeavors in a happy, caring and 
supportive environment.

ASPIRATION
Our graduates will be mature and articulate global citizens. 
They will have maximised their potential and have been 
exposed to a wide variety of academic and cocurricular 
opportunities. They will have developed into confident, 
caring and well balanced young adults. Our graduates will 
be able to thrive in a rapidly changing world through their 
collaborative skills, technological competence, enterprising 
spirit and capacity for innovation.
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Headmaster’s
Report 2016

From the Headmaster

William Low

In a period of rapid change it is important that we are 
purposeful in what we do by focusing on the key programs 
that will deliver increased opportunities and benefits to 
students. Guided by the goals of the 

 strategic plan, we’re identifying 
clear pathways for continual improvement in all aspects 
of school life which will serve students now and into the 
future.

Our strategic plan is well underway in its implementation.  
A number of teams comprising teachers from Kindergarten 
to Year 12 are working together with the executive to 
drive the process. In 2016 we sought to look beyond the 
traditional structures of teaching and learning to find new 
and exciting ways to engage students with innovative 
opportunities to enhance their learning and our teachers’ 
professional practice. 

Next generation teaching and learning is at the fore 
in all that we do. Over the past 12 months we’ve been 
investigating ways we can enhance the learning 
environment, define the characteristics that articulate next 
generation learners and embed the essential digital literacy 
skills and tools students will require in a more connected 
and globalised workforce. We continue to remain focused 
on ensuring that technology is used meaningfully and 
safely to improve learning and reflect real world practice.

Our HSC results were outstanding and we placed 70th 
on the Top 100 Schools list 

 Our NAPLAN results were also excellent 
and we continue to perform well against other independent 
schools. In 2016, we reviewed our approach to gifted and 
talented (or high potential) learners and started the 
process of introducing a new K-12 learning platform which 
will provide a common approach to the learning process for 
teachers and students.

We know that a balanced education is fundamental in 
developing the whole child so we’ve undertaken a detailed 
review and fine-tuning of our student wellbeing programs 

to ensure even greater coherence throughout the school. 
A new framework to better use House Family time to focus 
on wellbeing activities has been developed and will be 
implemented in 2017.

Great schools are about evolving with a common purpose, 
excellent partnerships between teachers and students 
and a strong sense of community. We’re committed to 
enhancing key relationships with our community and 
during 2016 we consulted extensively on a new Learning 
Management System (MyCCGS) that will improve 
communication between students, teachers, parents and 
the school. We also consulted with staff and parents on the 
development of a fresh new school website. 

A school can’t operate without strong leadership and good 
governance.  A new site Master Planning Committee has 
been formed and it is working towards developing a new 
school Masterplan that will determine the size and shape of 
the school in the years to come. I’ll have more to share on 
that during 2017.

I’m proud of our achievements during 2016 and we’ve 
launched into 2017 in excellent shape, with a strong vision 
and enthusiastic and committed staff, students and 
parents. 

William Low
Headmaster/ Chief Executive Officer
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ACHIEVEMENTS 2016
• Research was undertaken into other schools and learning 

institutions (both nationally and internationally) who 
successfully implemented a next generation learning 
platform. This was followed by visits to schools who 
have reimagined and reconfigured the use of space, 
timetabling and technology to support next generation 
learning. Insights from the research and visits assisted the 
Next Generation Learning team make better decisions 
about the future learning needs of students. 

• Agreement was reached on what defines each of the nine 
next generation learning characteristics. This will inform 
the development of a common language and consistent 
understanding of the characteristics amongst staff, 
students and parents.

• A draft K-12 scope and sequence which articulates what 
each of the next generation learning characteristics 
looks like at each learning and development stage was 
completed. The new scope and sequence will reflect 
current practice, enhance what’s currently in place and 
address ways to develop each learning characteristic.  
One exception to this includes the ‘Innovative and 
Inquisitive’ domain, with the team concluding that 
defining innovation limits innovation.

• Work commenced on building an interactive framework 
for teachers to share their next generation projects with 
colleagues. Following the decision to launch the new 

Learning Management System (MyCCGS), work in this 
area was put on hold until 2017. 

NEXT STEPS
• The definitions of each of the nine next generation 

learning characteristics will be developed as a visual 
representation and communicated to the broader school 
community in 2017. 

• The interactive framework for teachers will be completed 
in MyCCGS and released in 2017.

• The Stage 6 scope and sequence will be mapped once the 
syllabi has been released from NESA in 2017/2018. 

• Professional learning opportunities will be identified 
that support staff to embed authentic next generation 
teaching and learning strategies into their practice.

• A committee will be formed of interested teachers and 
students to investigate ways the school can further 
enhance next generation learning including:

 o more effective use of technology inside and   
  outside the classroom

 o implementation of flexible class/lesson    
  timetabling within subjects

 o reconfiguration of learning spaces to support   
  contemporary learning needs  

Members of the team are currently seeking advice and 
ideas from Department Heads about the technologies 
and spaces required for optimum learning to occur.  

Next Generation Learners

Students use technology to collaborate in English

Goal: Create a contemporary learning community inclusive of students, parents and teachers 
and a K-12 Next Generation learning framework, encompassing the complimentary mix of 
learning characteristics necessary to participate, contribute and prosper in society.
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• Increased communication possibilities introduced in 
MyCCGS will be investigated to establish better ways 
to share next generation learning objectives with the 
broader school community. 

• Additional visits to schools who have recently built new 
learning centres for their students will be carried out in 
Semester 1, 2017. The team will investigate best practice, 
what is working, what isn’t and how best practice could 
be incorporated at CCGS. The design of new outdoor 
environments for senior students to communicate, 
collaborate and create will also be investigated in this 
process. 

QApp FOR HSC PRACTICE

QApp, a new web-based app for Year 12 English students 
was piloted. The app allows students to create responses 
to randomly generated questions as study practice for 
their HSC examinations. Further enhancements to QApp 
will be considered in 2017 and additional funding to 
implement enhancements will be sourced. It is hoped the 
app can be expanded to cater for Mathematics, History 
and Studies of Religion students. 

DIGITAL COLLABORATION ZONES

Collaboration is a key skill we’re 
developing in students so they’re 
ready for a more globalised workforce. 
Following an Innovation Grant from 
the P&F, English classrooms have been 
trialling Digital Collaboration Zones so 
students can work together in more 
relevant, engaging and creative ways. 

Scan this code with your smartphone to 
read more about DCZ’s.

FROM THE CLASSROOM

Next Generation Learners
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Academic Achievement

ACHIEVEMENTS 2016
  After in-depth research and evaluation of world’s   
best practice in learning, teaching and assessment   
frameworks, a decision was made to implement   
Teaching for Understanding as the school’s K-12 learning  
framework. Teaching for Understanding (developed by   
Harvard Graduate School of Education) is an approach   
to the learning process that supports students to develop  
 a deeper understanding of content. The new framework  
will provide a common language and approach to the   
learning process for teachers and students right across   
the school. 

  CCGS was selected to participate in the Association   
of Independent Schools of NSW (AISNSW) ELEVATE  
project. The project allows us to collaboratively design 
and implement powerful practices to lift learning  
outcomes for high potential learners. Ethnographic 
research was undertaken and a ‘case for change’ 
developed. Exploring ways to increase student agency 
and provide students a voice in their own assessment 
was identified as our school’s focus area. 

  The Gifted and Talented team commenced writing a 
new Gifted and Talented Policy to replace our existing 
guidelines. To ensure the policy draws on best practice 
and sound evidence, the team spent time researching 
K-12 schools and accelerated university access 
options and investigated current research models on 
identification of high potential learners and provision 
of gifted and talented programs. A situational analysis 
of gifted and talented programs at CCGS was also 
completed to inform decision making. 

  Evidence based and data-driven improvement 

plans continued to be implemented school wide.                           
A number of activities were undertaken to facilitate      
the implementation:

  o Kindergarten to Year 12 student performance data was  
  analysed. A template was developed to better identify  
  students’ areas of strength and weakness for future   
  improvement. 

  o Year level and departmental improvement plans   
  were analysed and appropriate teaching strategies   
  and methodologies in key learning areas were   
  included in the plans to ensure they meet the   
  needs of students.   

  o Key staff undertook training to aid in the    
  development and implementation of the plans. 

NEXT STEPS
  To support the implementation of Teaching for 
Understanding, teachers will work in collaborative teams 
to complete training through Harvard Graduate School 
of Education. This will begin in Semester 1, 2017.

•  The ELEVATE project will: 

  o Commence the prototyping phase which converts   
  theoretical ideas to safe practice then tests those   
  ideas in the CCGS context. 

  o Broaden staff involvement in the ELEVATE project   
  so teachers can enhance their own practice to   
  increase student potential. 

  o Continue refining a pilot which will focus on    
  developing tangible ways to measure the outcomes of  
  student agency in assessment. 

Goal: Every student achieves his or her academic potential. 
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• The terminology, ‘gifted and talented’ will be changed to 
‘high potential learners’ for students K-12 to incorporate 
a broader group of capable learners and embrace those 
considered gifted and talented. 

• The new High Potential Learners Policy (formally 
Gifted and Talented Policy) will be completed and 
implementation strategies will be developed in 2017. 
The policy will be written in line with AISNSW Policy 
Development Guidelines.

• The identification of high potential leaners will be 
refined and purposeful differentiation of the curriculum, 
programs and professional development for teachers will 
be introduced to support them.

FROM THE CLASSROOM

JUNIOR SCHOOL MATHS 
WHIZZES

We built on last year’s 
superb achievements in the 
Newcastle Permanent Primary 
Maths Competition. Samuel 
Wolstenholme (Year 6) came first 
in the Hunter Region and Tom 
Borg (also Year 6) was announced 
Central Coast District winner in 
this very difficult competition.

Overall our results were 
outstanding with CCGS students 
placing in the top 15% of students 
that entered the competition.

Visit page 18 and 19 for information about our HSC and NAPLAN results 

DIGITAL TECHNOLOGIES MEDAL

Ben Lamont (Year 8) placed first 
in the International Competitions 
and Assessments for Schools 
(ICAS) Digital Technologies test 
and received a medal from the 
University of New South Wales. 
ICAS is an independent, skills-
based assessment program which 
recognises and rewards student 
achievement and is undertaken by 
students throughout Australia, Asia 
and South Africa. 

TOP IT UP: AFTERSCHOOL 
ENGLISH

Top It Up! Is a new afterschool 
opportunity for English students 
in Years 7 to 12 to work with peers 
and teachers to enhance their 
English skills with a steady regular 
group that attend all sessions. 
Students use the time to self-direct 
their learning by establishing the 
focus of learning and accessing 
the support needed. Most pleasing 
has been the highly collaborative 
groups forming. These include 
students from a variety of classes 
so they are pooling their knowledge 
and understanding and deepening 
their learning. 

 

PEG WHITE AWARD WINNER

The study of Society and Culture has had a 
resurgence at CCGS. Sophie Totonjian (Year 
12) received the Peg White Award from the 
Society and Culture Association for the most 
outstanding HSC Personal Interest Project 
out of a candidature of 4,700 students. Her 
work, “The impact of western education 

on Indigenous Australians development of 
self- efficacy” was deemed to have the most 
thorough intercultural communication and 
succinct demonstration of social and cultural 
literacy. The work was so outstanding that 
NESA selected Sophie’s project to be included 
in a new Society and Culture workbook for 
use by future HSC students.
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Balanced      
Education

ACHIEVEMENTS 2016
• An audit of wellbeing programs was completed. 

Programs were mapped and evaluated to fine tune 
relevance and age appropriateness. The audit identified 
the need to refine and strengthen the vast array of 
wellbeing initiatives into a more effective and succinct 
program.

• A wellbeing subcommittee was developed with the 
explicit role to consider new ways to incorporate 
wellbeing activities into House Family time using a whole 
school approach with common themes and language. 

• The subcommittee developed a new framework of House 
Family wellbeing activities.  The framework supports and 
enhances the fundamental values that underpin the 
school and focuses on four key themes:

   o CONNECT (getting to know you, sense of belonging,  
   getting along)

   o THRIVE (mind, body, spirit)

   o SUCCEED (goal setting, persistence, confidence)

   o RESILIENCE (emotional awareness, optimism,   
   empathy)

• Workshops were undertaken with teaching staff to 
collaboratively develop suitable activities and resources 
aligned to the four themes and a new wellbeing course 
was written and developed for teachers to use during 
House Family time. 

NEXT STEPS 2017
• The new wellbeing course will be made available in 

MyCCGS for teachers to access. One theme will be 
explored each term starting with CONNECT in Term 1, 
2017. The activities will be evaluated and refined during 
2017 via surveys and feedback.

• The focus on wellbeing will continue in 2017 with the 
development of a whole school wellbeing framework. 
The framework will bring numerous wellbeing initiatives 
together in a cohesive, well-articulated plan. The 
framework will be sustainable and support and enhance 
the fundamental values that underpin the school. 

Goal: Every student experiences a balanced education. 
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INTERNATIONAL ROBOCUP COMPETITION

A balanced education also involves providing a rich and 
comprehensive cocurricular program. In 2016 three Middle 
School students from our Robotics Club headed to Germany to 
participate in the International RoboCup Junior Competition 
after finishing 3rd at the National RoboCup Junior 
Competition. Towards the end of the year the team took on a 
mentoring role, working with students from another school to 
help prepare them for their trip to the national competition.
The year ended well for the team after they finished first 
at the 2016 National Competition and are now eligible to 
participate in the 2017 International Competition in Japan.

NEW PHILOSOPHY FOR CHILDREN PROGRAM

To promote an overall sense of wellbeing, confidence and 
civic involvement, a new Philosophy for Children (P4C) 
program was introduced for students in Years 3-6 who have 
been identified as big thinkers and good speakers. P4C 
enhances the cognitive, affective and social skills of children, 
stimulates curiosity and encourages them to think more 
deeply about ideas and issues that are important to them. 

DANCE SUCCESS

In 2016 we experienced phenomenal Dance 
success in both the junior and senior school, 
achieving excellent results in a number of 
eisteddfods and competitions both locally 
and further afield. 

Senior Contemporary and Jazz Dance

• 1st, 3rd and Highly Commended 
 (Central Coast Performing Arts Challenge)

• 3rd, 4th and Highly Commended   
 (DanceLife Unite Sydney)

• 1st and 2nd (Burn it Up Eisteddfod)

Junior Dance

• 1st and 2nd (Burn it Up Eisteddfod)

FROM THE CLASSROOM

WHOLE SCHOOL SUPPORT OF TABITHA FOUNDATION

The Cambodia Humanitarian tour is so much bigger than the 
tour group itself. One Year 6 student with the help of friends, 
thought of a way to raise money for the house building 
through a Farmers Market which sells home-grown produce, 
honey and eggs to staff. Two students in Year 2 also raised 
money through a junior colouring competition. 

Student initiatives like these demonstrate the value of the 
Cambodia tour to the whole school connecting the impact of 
balanced education and wellbeing programs to 
the CCGS student experience.

Scan this code with your smartphone to watch a 
video about the Farmers Markets.
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Teacher Quality

ACHIEVEMENTS 2016
• The teacher appraisal processes 

was adjusted to include strategic 
priorities to bring digital literacy 
and next generation teaching and 
learning to the fore. 

• Middle and senior leaders 
participated in collaborative 
professional learning on the 
Australian Professional Standards 
for Teachers, classroom observation 
and feedback and appraisal for 
improvement. This professional 
learning, co-designed with AISNSW, 
was developed to support leaders 
improve the quality of teaching 
within their team through 
consistent, standards-referenced, 
high-quality observation and 
feedback.

• Members of the English Department 
completed collaborative professional 
learning in Making Thinking Visible 
(Harvard Graduate School of 
Education).  This twelve week 
experience required teachers to work 
in teams to learn about, develop, 

trial and report on methodologies 
for making student learning visible.

• CCGS is an endorsed provider of 
registered professional development 
from NESA. In 2016 we developed 
and delivered eight courses to 
teachers that contributed to the 
professional learning requirements 
to maintain accreditation. Courses 
included digital literacy, next 
generation learning, MyCCGS 
practical training and literary 
theory. The professional learning 
offered to teachers is aligned with 
the strategic goals of the school 
and reflects innovative teaching             
and learning practices.

NEXT STEPS
• To support the implementation 

of the new learning platform 
- Teaching for Understanding, 
teachers will work in collaborative 
teams to complete training 
through Harvard Graduate School 
of Education. This will begin in 

Semester 1, 2017 with the first 
cohort of eighteen teachers 
completing professional learning 
in a collaborative course and will 
continue with a second cohort in 
Semester 2. 

• A teacher-led conference will be 
designed and implemented by 
CCGS teachers for CCGS teachers 
to better facilitate the sharing of 
expertise and professional learning. 
This will empower teachers as 
central agents of change in the 
implementation of Teaching for 
Understanding.

• Relevant adjustments to the 
teacher appraisal processes will 
be made to evaluate and provide 
feedback on the use of Teaching 
for Understanding in classrooms 
across the school. This will support 
our focus on teacher quality through 
professional learning and feedback, 
and academic achievement through 
evaluation of the practical impacts 
on teaching and learning. 

Paul Geddes (Director of Sport) won the Peter Cornish Award from ISA

Goal: Continually develop expert Next Generation teachers and the professional 
relationships between students, teachers and parents, which are fundamental to 
excellent practice and outstanding student outcomes.
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FROM THE CLASSROOM

NEW DIRECTOR OF PERFORMING ARTS

High quality teaching is a crucial factor in our overall success 
as a school. We continue to attract and recruit the best 
qualified and best quality teachers - locally, nationally and 
internationally. 

In 2016 we welcomed Mr Lee Fleming our new Director of 
Performing Arts, all the way from the United Kingdom. 
Lee brought with him a huge amount of experience and 
enthusiasm in the Performing Arts. He’s increased the use 
of our recording studio by senior Music students by training 
Music staff and developed a range of new and exciting 
performance opportunities for students including a new 
Drama production that targets a mature piece of theatre for 
our senior actors. He also introduced a new ticketing system 
to streamline ticket sales for school and community events in 
the Performing Arts Centre. 

CONGRATULATIONS PAUL GEDDES

Director of Sport, Paul Geddes has been 
teaching at CCGS for almost 15 years. We were 
thrilled that his service and commitment to 
sport was recognised when he was awarded 
The Peter Cornish Award for his contribution 
to the Independent Sporting Association 
(ISA) since its inception. The award citation 
acknowledged his leadership, energy and 
commitment to independent school sport.

DIGITAL LITERACY SKILLS FOR TEACHERS

The development of digital literacy skills is 
equally important for teachers as it is for 
students. Over the past 12 months, teachers 
have been undertaking a professional learning 
program to enhance their digital literacy skills. 

Scan this code with your smartphone to see 
what teachers have been learning.
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Digital Literacy

ACHIEVEMENTS 2016
• Research into schools who have successfully introduced 

a digital literacy skills framework was undertaken and a 
new digital literacies scope and sequence was developed. 
The new scope and sequence uses clear language to 
connect digital literacy skills and capabilities to teachers’ 
programs at each learning stage. 

• CCGS is committed to creating a cybersafe environment 
for students and staff. In 2016, work commenced towards 
achieving the eSmart Schools status. The external 
framework developed by RMIT University assisted CCGS 
introduce policies and practices to ensure the benefits 
of technology are embraced whilst managing students’ 
exposure to cyber-risks. 

• Three digital awareness sessions were introduced for 
students in Years 7, 8 and 9. The sessions focused on 
eSaftey, cyberbullying and digital literacies.

• More opportunities for staff to familiarise themselves 
with the potential of digital teaching strategies to 
enhance learning. Termly digital literacy professional 
development workshops were introduced which focus on 
a core set of skills and technologies that enhance next 
generation teaching and learning including:

   o collaboration, sharing and organisational apps 

   o effective use of video 

   o training to assist teachers collaborate and create   
   resources for MyCCGS 

   o hardware training and      
   enhanced use of interactive white boards

• New opportunities for teachers to work 1:1 with the ICT 
Curriculum Support team were realised:

   o Support for teachers was enhanced by making the   
   ICT Curriculum Support team a bookable resource

   o A new 5 week collaborative and consultative   
   program to help teachers develop an    
   innovative learning experience was successfully   
   introduced. 

• To ensure technologies are easily accessible and 
personalised for student learning, a BYOD (Bring Your 
Own Device) program was introduced for students in 
Years 10, 11 and 12. Clusters of iPads were also introduced 
for Kindergarten, Year 1 and Years 3 and 4 students.

• Over 90 teachers completed a digital literacy professional 
training course which involved groups of teachers from 
across the school working with the Director of Innovative 
Learning/Digital Literacy to create learning programs 
which were implemented in their classroom to enhance 
students’ digital literacy.

NEXT STEPS
• The digital literacies scope and sequence will be 

implemented across the school and a referencing 
document will accompany it to help teachers 
appropriately embed the new skills into their programs. 
Professional learning sessions will be organised for 
Semester 1, 2017. 

• The eSmart Schools status framework is introduced in 
three phases. The first phase (Planning) and second 
phase (Implementation) will be completed in 2017.

Senior students BYOD to ensure that their learning is personalised and relevant

Goal: Develop a high level of digital literacy, with staff and students as active 
learners and users, to enable them to function effectively now and into the future.
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• An online repository of resources for teachers will be 
created to access and reference practical examples of 
innovation in the classroom.

• Any remaining teachers who have not undertaken the 
digital literacy professional training will complete it. A 
committee will then be developed to refine and enhance 
the second phase of the digital literacy professional 
training course. 

• Online self-directed digital literacy learning resources for 
staff will be investigated and introduced.

• The digital awareness sessions will be expanded to 
include students from Years 4 –12. Each year students will 
undertake a session which is targeted at their age/grade.

• Refinement of 1:1 ICT Curriculum Support resourcing will 
ensure that at least one ICT Curriculum Support team 
member is available every period for teachers to access.

• Notebooks will be introduced for students in Year 4 and 
1:1 iPads for students in Year 2. In summary, by 2017 
Kindergarten, Year 1 & Year 3 classes will have a cluster of 
7 iPads and desktop computers, Year 2 will have 1:1 iPads 
and desktop computers, Years 4 - 9 will have 1:1 notebook 
computers for school and home use and Years 10-12 will 
be using their own devices as part of the BYOD program.

• Better ways for teachers to collaborate with ICT 
Curriculum Support staff will be investigated.

NEW DIGITAL TECHNOLOGY COURSE

A new mandatory digital technology course was introduced 
for Year 7. Once a fortnight, students are taught practical 
ways to use design thinking to be innovative developers 
and effective users of digital systems. The course empowers 
students to shape change by influencing how contemporary 
information systems can meet current and future needs. 
The course has a solid foundation in digital literacy and 
teaches students important strategies for solving problems, 
analysing and evaluating data, communicating ideas, 
collaboration and designing projects.

FROM THE CLASSROOM

NEW DIGITAL NEWS CREW

Lights! Camera! Action! The new Digital News 
Crew of nine students from Years 6 –10 learned 
how to film, edit and produce a digital news 
program made for students by students. The 
student production team learned all aspects of 
designing and creating news content including 
reporting, camera operation, direction, audio, 
graphics, editing and writing.  

Scan this code with your 
smartphone to watch Episode 1.
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Community

ACHIEVEMENTS 2016
• A series of group workshops comprising 16 parents, 

students and staff tapped into the authentic experience 
of our community to find out what CCGS means to 
them. These valuable insights provided new language, 
fresh thinking and an exciting design direction to align 
our brand messaging, communications and marketing 
activities with exciting school developments.

• Work began on designing and developing a new school 
promotional website. A new digital agency was engaged, 
an exciting new design was developed and work began 
on creating compelling content and communications 
around key messages.

• Through their strong engagement with the school 
community and outstanding organisation of community 
events, the P&F were pleased to see the 2016 Spring Fair 
their biggest fundraiser yet. In 2016 they directed $12,000 
in grants to creative and diverse innovation projects 
which support the strategic goals of the school. They also 
initiated the installation of fans in the RLC, purchased 
new lockers and new water fountains.

• In 2016, we hosted two French students from Centre 
d’Exchanges Internationaux for the first time which 
expanded our international program. More opportunities 
for CCGS students to attend a French school on a 
reciprocal basis will be explored.

• Our relationship with Symphony Central Coast (SCC) 
continued to build in 2016 with ticket sales and 
performance opportunities for CCGS students, staff, 
tutors and parents increasing through the year:

   o CCGS students volunteered at concerts which   
   helped fulfil their Community Service program   
   requirements 

   o HSC Music students leveraged the benefits of   
   having an orchestra in residence by utilising SCC   
   members in HSC Music performance and    
   composition recordings

   o SCC participated in the CCGS P&F Carols by   
   Candlelight

   o CCGS gained exposure through SCC promotional   
   material, programs, flyers, media releases, website   
   and social media. 

• Australian Business Week brought past students, 
parents and community business people to the school 
and provided excellent mentoring and networking 
opportunities for senior Economics students. 

• The P&F collaborated with award winning local filmmaker 
Jason van Genderen to train nine students from Years 
6-10 in interviewing and film making for the new Digital 
News Crew. Students created two video news episodes 
which were shared with the CCGS student community 
during House Family time.  

• A new on-line ticketing system (SeatAdvisor) was 
introduced for internal and external ticketing sales 
for events and performances in the Performing Arts 
Centre. SeatAdvisor has given back precious working-
hours to the ICT help desk and is now fully managed by 
Performing Arts Centre staff.

• External hire of the Performing Arts Centre was extremely 
successful. In 2016, the overall profit generated through 

Students gained a deeper understanding of African culture through the Ubuntu tour

Goal: Enriched engagement with the school’s community, present and past, immediate and international.
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external hire increased by $31,000. This increase in 
revenue is due to revised hire costs, increased external 
hire and better management systems to ensure costs 
of AV and staffing are within budget. There has been a 
100% positive customer satisfaction rate on hires and to 
date all 2016 customers have returned with demand for 
more dates. 

NEXT STEPS
• The new school promotional website will be launched in 

Semester 1, 2017 and will provide a fresh platform and 
approach to communicating the school’s ethos and 
identity in a contemporary way. 

• LinkedIn will be explored as an additional social 
media platform to engage Alumni in better and more 
appropriate ways.

• The school will continue to support the P&F to expand 
and refresh the range of community events that develop 
the social capital of the school. Further P&F projects that 
support the strategic goals of the school will be explored.

FOOD AND CULTURAL TOUR TO SINGAPORE

A tour to Singapore was undertaken for Food 
Technology students in Years 8, 9 and 10.  
Thirteen students and their teachers went on 
the tour which focused on the food culture and 
broader culture of Singapore. 

FROM THE CLASSROOM

COMMUNITY LEADERSHIP

Through strong 
relationships 
with community 
groups and 
organisations, 
we encouraged 
more students 
to get involved 
with community 
events to 
exercise 

community leadership. Cooper Timewell (Year 11) 
was invited onto the 5 Lands Walk Committee as 
the Social Media Coordinator to increase community 
engagement and participation in the annual walk.

NEW AFRICAN CULTURAL EXPERIENCES

Ubuntu, a group of talented African performers 
provided students from K-12 an exciting new 
multidisciplinary cultural and educational experience. 
Our visitors stayed with host families and undertook 
work placements with CCGS families. In return, CCGS 
students came to understand the humanitarian 
and cultural issues present in Africa, shared through 
the universal language of music and dance. A sold-
out concert in the Performing Arts Centre was well 
received by the broader community. The money raised 
from the concert and associated fundraising, was 
record breaking. Ubuntu will return to CCGS in 2018.

DEVELOPING RELATIONSHIPS WITH INDIGENOUS 
COMMUNITIES

Year 10 students have travelled to the 
Nganmarriyanga Indigenous community for the   
past three years as part of a community service 
outreach program. This year for the first time, we 
welcomed students and staff from Nganmarriyanga 
to CCGS. Our whole community increased its 
understanding of Indigenous culture through 
interacting with our visitors.
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Governance and Management

Goal: Ensure the sustainability of our institution through effective and efficient governance and management.

ACHIEVEMENTS 2016
• In line with NESA requirements that 

CCGS has in place policies and 
procedures for good governance 
and compliance, existing 
governance policies were reviewed 
and changes implemented. The 
changes detail the requirements 
for Board members to undergo 
professional development every 
year.

• A new site Master Planning 
Committee was established to 
define and develop a blueprint 
to facilitate the future needs and 
growth of the school.  The new 
Masterplan will ensure that new 
facilities are provided alongside 
existing facilities which serve the 
changing needs of learners and 
teachers in line with the strategic 
plan.

• The Governance Committee 
reviewed the school’s constitution, 
which had not been reviewed 
for many years. The committee 
recommended changes to 
modernise the language and 

terms used. It will be presented for 
approval at the 2017 Annual General 
Meeting. 

• Preliminary designs for the 
enhancement and extension of 
B-Block (English & History) were 
developed in 2016. The tender 
process will commence early 2017 
and it is expected the construction 
will commence in October 2017 
ready for the start of the 2018 
school year.

• The 2015 Annual Report was 
published in compliance with NESA 
regulatory requirements.

• After a comprehensive review, 
consultation and tender process a 
new technology vendor (Schoolbox) 
was engaged to fulfil the learning 
management and communication 
needs of the school. MyCCGS (using 
Schoolbox technology) will replace 
the CCGS portal and will enhance 
communication between students, 
teachers and parents. Teachers 
received training in MyCCGS and 
commenced creating learning 
content during Term 4, 2016. 

• Following investigation and 
research, a decision was made 
to upgrade the existing school 
management system (Synergetic) 
as it works well in partnership 
with Schoolbox technology and is 
familiar to staff and cost effective 
to manage and upgrade. 

• Digistorm Education was 
commissioned to develop a school 
app for parents and students to 
access real-time school based 
resources on mobile devices. Initial 
requirements of the app were 
scoped in 2016.

• School evacuation and lock down 
policies and procedures were 
reviewed by an outside consultancy. 
Changes to existing policies and 
procedures were implemented.

• A review of the school’s critical 
incident policies commenced, using 
an external consultancy.

New Kindergarten classrooms allow for flexible teaching and learning opportunities
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NEXT STEPS 2017
• A school climate Survey will be 

undertaken with all parents, 
students from Years 3-12, and 
staff to measure and evaluate 
our climate for learning. This 
partnership between CCGS, the 
Association of Independent Schools 
and The National School Climate 
Center (based in New York) is 
the first of its type in Australia. 
The survey will measure Safety, 
Interpersonal Relationships, 
Teaching and Learning and 
Institutional Environment and will 
help us evaluate our strengths 
and identify areas of potential 

improvement. More information 
will be communicated to the entire 
school community during Semester 
1, 2017.

• The Master Planning process will 
commence in Term 1, 2017 with the 
committee researching   

 possible associations with 
universities, businesses and 
specialisms.  This will follow with 
school size and site scenario 
investigations in Term 2, a 
consultation process with parents 
and staff in Term 3 and a firm plan 
for action communicated to the 
school community in Term 4, 2017.

• Changes to the school’s critical 
incident policies will be implemented 
in Term 2, 2017.

• Changes to the school constitution 
will be presented at the 2017 Annual 
General Meeting for approval. 

• MyCCGS will be launched in a 
staged rollout during Semester 1, 
2017. Initial access to school news, 
portal content, student timetables 
and sports fixtures will be made 
available and much more exciting 
things will follow in the latter part 
of 2017. The MyCCGS app (using 
Digistorm technology) will be 
launched in tandem.

NEW KINDERGARTEN CLASSROOMS

Kindergarten classrooms were refurbished to create contemporary and versatile learning spaces with a bright 
decor, moveable furniture, enhanced information and communication technologies and ample room for our 
newest and youngest students to learn and explore.  The classrooms are agile, multidisciplinary and are easily 
configured to support next generation learning and contemporary education practices. 

The new technologies and moveable furniture support individual and collaborative learning. The classrooms 
allow teachers to rethink traditional classroom structures. Large interconnecting doors can be opened to create 
huge performance spaces or facilitate across the grade group work. Teachers can easily change the layout to 
modify or enhance learning spaces and better encourage close connections between students and teachers for 
personalised and flexible instruction.

FROM THE CLASSROOM
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INCOME 2016 
   ($’000)   

  Fees and private income 20,631 

 Commonwealth recurrent grants 7,904 

 State recurrent grants 2,130 

 PAC Fundraising 237 

 TOTAL 30,902
 

 
 

EXPENDITURE 2016 
  ($’000) 

  Salaries, allowances & related expenses 20,021 

 Teaching and administration 4,514 

 Depreciation 1,513 

 Property expenses 1,247 

 Operating leases 485 

 Interest 744 

 TOTAL 28,524
 

 
 

NET TRADING SURPLUS 2016 
($’000) ($’000) 

Income 30,902 

Expenditure 28,524 

NET SURPLUS 2,378 
 
 
 
 

Finances Performance

16%

32%

45%

59%

45%

HSC RESULTS

Our 2016 HSC results were outstanding.  Our ranking of 
70th in the Top 100 NSW schools (Sydney Morning Herald, 
16 December 2016) was a significant improvement for the 
school. 

A number of students achieved very high ATARs in excess of 
98 with Dux Yeji Kim scoring 99.7. This year we also had five 
students named on the All Rounders list and three students 
who received nominations for inclusion in ARTEXPRESS, 
DesignTECH and ENCORE.

HSC HIGHLIGHTS  

OF OUR STUDENTS
ACHIEVED AN
ATAR OVER 95

ACHIEVED AN ATAR
OVER 90

ACHIEVED AN ATAR
OVER 85

ACHIEVED AN ATAR
OVER 80

OF OUR STUDENTS WERE NOTED 
ON THE NSW BOARD OF STUDIES 
DISTINGUISHED ACHIEVERS LIST

TOP 100 SCHOOLS
CCGS WAS RANKED 70 IN THE TOP

100 SCHOOLS

YEJI KIM WAS NAMED DUX OF 2016
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NAPLAN

NAPLAN results are an important indication of our 
academic performance and the results do assist us to 
identify any literacy and numeracy deficits for individuals   
or groups to better inform and enhance learning programs 
for students.

NAPLAN testing tracks the progress of students in Years 3, 5, 
7 and 9. The tables show the percentage of CCGS students 
compared to state school students (Percentages for the 
components may not add up to 100 due to rounding).

YEAR 5

In Y5 there are 6 achievement bands.  
The bands start at Band 3. Band 8 is the top band.

SUBJECT CCGS % 
BAND 7-8

STATE % 
BAND 7-8

Reading 68 39

Writing 48 19

Spelling 52 33

Grammar & Punctuation 73 41

Numeracy 55 31

YEAR 7

In Y7 there are 6 achievement bands.  
The bands start at Band 4. Band 9 is the top band. 

SUBJECT CCGS %
BAND 8-9

STATE %
BAND 8-9

Reading 55 30

Writing 43 18

Spelling 54 34

Grammar and Punctuation 52 31

Numeracy 69 31

YEAR 9

In Y9 there are 6 achievement bands.  
The bands start at Band 5. Band 10 is the top band. 

SUBJECT CCGS %
BAND 9-10

STATE % 
BAND 9-10

Reading 52 25

Writing 33 12

Spelling 45 26

Grammar and Punctuation 42 22

Numeracy 59 27

YEAR 3

In Y3 there are 6 achievement bands. The bands start at Band 1. Band 6 
is the top band. The following figures show percentage of students in the 
top 2 Bands based on 2016 NAPLAN results.

SUBJECT CCGS % 
BAND 5-6

STATE %
BAND 5-6

Reading 85 52

Writing 82 54

Spelling 79 54

Grammar & Punctuation 82 53

Numeracy 68 39

Performance
EXTERNAL COMPETITIONS

ICAS English 
Year 2 – Year 6: 10 High Distinction | 30 Distinction
Year 7 – Year 11: 4 High Distinction | 35 Distinction

ICAS Spelling 
Year 3 – Year 6: 9 High Distinction | 30 Distinction

ICAS Writing 
Year 3 – Year 6: 10 High Distinction | 23 Distinction

ICAS Mathematics 
Year 2 – Year 6: 3 High Distinction | 31 Distinction
Year 7 – Year 11: 3 High Distinction | 34 Distinction

ICAS Science 
Year 5 – Year 6: 13 Distinction
Year 7 – Year 10:  9 High Distinction | 30 Distinction

ICAS Digital Technologies 
Year 5 – Year 6: 1 High Distinction | 7 Distinction

Mathematics Challenge for Young Australians 
Year 4 – Year 6
1 Year 6 student placed first in the Hunter Region
1 Year 6 student named Central Coast District winner
17 Distinction | 15 High Distinction

National Computer Science (NCSS) Challenge
1 student achieved a perfect score
1 Distinction | 2 High Distinction

Web.Comp Design Competition
Years 6-12
1 student achieved a perfect score
1 Distinction | 1 High Distinction

Assessment of Languages Competence (ALC)
Year 10 French, Chinese and Japanese
8 Distinction | 1 High Distinction

Year 12 Japanese
3 Distinction 
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